Creeting St Mary Cof E Primary School
 Job Description 

This school is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment
[bookmark: _GoBack]
	Job title:
	CLASS TEACHER

	Grade:
	MPR


	Responsible to:
	The Head of School and Executive Headteacher

	
	



Main purpose of the job:
· Be an excellent classroom practitioner
· Assist in the smooth running of the school at all times


Duties and responsibilities
In addition to carrying out the duties of a class teacher as outlined in the current School Teachers’ Pay and Conditions Document.

Teaching, learning and assessment

· Carry out the professional duties of a teacher as set out in the School Teacher’s Pay and Conditions document and the DFE 2012 Teachers’ Standards Framework.
· Support pupils to make progress
· Implement the curriculum and its assessment; ensure coverage of Long and Medium Term plans; monitor and evaluate practice in order to identify and act on gaps and areas for improvement – Assessment for Learning
· Create a rich and stimulating learning environment
· Plan and deliver teaching and learning activities appropriate to full age and ability range.


Manage resources
· Ensure that resources are dedicated to ensuring the highest outcomes for all pupils
· Ensure that resources are appropriately allocated, stored effectively and used efficiently to reduce pressure on budget

Performance and Professional Development
· Use effective ICT skills for teaching, learning, record keeping and communication
· Prioritise and manage time effectively
· Work to deadlines
· Keep up to date with educational developments to ensure that the pupils at Creeting St Mary are accessing current entitlements 







Note
This job description is not your contract of employment, or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be changed without consultation. This document must not be altered once it has been signed but will be reviewed annually.
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